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Description automatically generated]Young people’s careers are forged out of their experience, progress and achievements in learning and work. All young people benefit from a planned programme of activities to help them make career choices that are right for them, and to develop the personal resources and readiness that enable them to manage their careers throughout their lives.
JAMES further supports adults to take steps towards and into education, training and employment; developing their skills and abilities to sustain, widen and progress their own careers. 
The aims are that all students and adults should: 
• encourage all participants to be ambitious, explore their career aspirations and broaden their horizons by climbing their own personal mountain 
• can undertake a variety of work-related activities and experiences (dependent on age and appropriateness) 
• understand themselves and develop their capabilities 
• understand and investigate careers and opportunities through developing information literacy and knowing the opportunities in the local employment market
• be aware of education, training, career options and pathways 
• make appropriate choices about their continuing education and career paths at each stage in their transition (notably the end of KS3 and throughout KS4 and KS5, plus for many once their youngest child is over 2 years) 
• manage transitions to new roles and situations, and link what they learn with JAMES with life outside and their future steps 
• work with parents, families and where appropriate, peers to encourage motivation and ambition 
• be constantly encouraged to be highly aspirational and to tackle stereotypical assumptions 
• have access to a cohesive Careers Education Information, Advice and Guidance (CEIAG) programme from Year 7 through to Year 11 
• motivate all participants by giving them a clearer idea of the routes to jobs and careers that they will find engaging and rewarding; 
• support social mobility by improving opportunities for all participants, especially those from disadvantaged backgrounds and those with Special Educational Needs and Disabilities (SEND).

JAMES approach has due regard to up-to date legislation and statutory guidance, including: 
• DfE Careers guidance and access for education and training providers 2018 
• Education Act 1997 						• Education and Skills Act 2008 
• Apprenticeships, Skills, Children and Learning Act 2009 	• Equality Act 2010 
• Children’s and Families Act 2014 			• Technical and Further Education Act 2017
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